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Increased Clinical Informaticist position from 1 to 2 FTE.

Add a new position, Biomedical Technician Trainee, as a direct report to the Biomed Technicians. (Amended to Clinical Engineer Trainee)
Realigned the Grant Account as a direct report to the CFO to a direct report to the Financial Account Manager. (CORRECTION)

Increased the Warehouse Supply and Inventory Clerk positions from 1-2.
Retitled and revised job description the Supply Technician position; now titled Warehouse Supply and Inventory Clerk Lead

Retitled and revised job description for Grant Writer position; now titled Grant Specialist.
Added new position, Administrative Assistant, that will be allocated 50% to P/D and 50% to WHF

Added a new full-time position, Marketing Technology Specialist. (once filled, the half time Digital Lead position will be omitted.

Retitled the Patient Benefits Coordinator position to Patient Financial Counselor.

Change the Biller positions to Revenue Cycle Specialist I
Add a new position, Revenue Cycle Specialist IT (No employee to fill currently, career path purposes)

Correction, moved Provider Enrollment & Contracting Specialist from a direct report to CFO to a direct report to Director of
Revenue Cycle Management and Operations.

Correction, moved Provider Enrollment & Contracting Specialist from a direct report to CFO to a direct report to Director of Revenue Cycle
Management and Operations.

Omitted the Payment Poster position.

Omitted 1 Revenue Cycle Specialist I position for a total of 2.

Added 2 PAR/Scheduling Specialist position for a total of 3.

Amended the Grant Accountant title to Project Accountant
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Updated Generalist positions from 3 to 4 which reflects the approved, accurate number.
Updated Training Specialist title to Training and Development Specialist
Retitled 1/4 Generalist Positions as Project Specialist and realigned as a direct report to the HR Director.

Added Employee Health Nurse as a direct report to Quality.
Realigned Safety Officer from a direct report to Quality Manager to a direct report to Environment of Care Director.

Retitled Safety Officer to Safety and Security Officer as a direct report to the Environment of Care Director.
Realigned Security Lead and Security Guards from Project and Services Manger to Safety and Security Officer.

Realigned Employee Health Nurse from a direct report to the CNO, to a direct report to Quality Manger.

Omitted the IT Help Desk and Operations Supervisor position.
Increase the IT Tech positions from 4 to 5.

Add a new position, Patient Financial Counselor, as a direct report to the Revenue Cycle Manager.
Decrease Patient Financial Counselor positions from 3 to 2 (once Patient Financial Counselor & Billing Coordinator is filled).

Omit Marketing Technology Specialist position.
Increase Marketing Specialist position from 1 to 2.

Added a new position, Director of Finance and Accounting, as a direct report to the CFO.
Retitled and realigned reporting structure and duties of the Financial Accounting Manager; now reports to Director of Finance and
Accounting.

Retitled the Patient Access Supervisor to Patient Access Manager to accurately align with job responsibilities.
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